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Job Description:
Audit & Compliance Working Group Member


















































	Function:
	Stop Hunger Foundation 

	Position:  
	Audit & Compliance Working Group Member

	Job holder:
	N/A

	Date (in job since):
	N/A

	Immediate manager 
(N+1 Job title and name):
	Stop Hunger Board of Trustees

	Additional reporting line to:
	N/A

	Position location:
	N/A

	

	1.  Purpose of the Job – State concisely the aim of the job.  

	To provide independent oversight, expert scrutiny, and objective challenge to ensure strong financial governance, effective audit processes, robust risk management, and full compliance across the Sodexo Stop Hunger Foundation UK&I.




	[bookmark: _Hlk114141570]5.  2.  Main assignments – Indicate the main activities / duties to be conducted in the job.

	Review financial statements, internal controls, and financial governance processes to ensure accuracy, transparency, and compliance.
Scrutinise external audit plans, reports, and management responses, providing informed challenge and support to strengthen audit outcomes.
Oversee and contribute to the development, review, and monitoring of the Foundation’s risk registers and risk‑mitigation actions.
Provide independent advice and recommendations to enhance governance effectiveness and promote a strong control environment.
Monitor and support the implementation of agreed audit recommendations, ensuring timely follow‑through and accountability.
Uphold principles of independence, objectivity, and integrity in all activities, ensuring alignment with Stop Hunger’s mission and ethical standards.
Attend scheduled meetings fully prepared, contributing constructively to discussions and decision‑making.
Participate in ad hoc consultations linked to audit and governance work as required.



	2.  3.  Context and main issues – Describe the most difficult types of problems the jobholder must face (internal or external to Sodexo) and/or the regulations, guidelines, practices that are to be adhered to.

	
· Operates within a regulated charity environment requiring adherence to Charity Commission expectations, financial reporting standards, and Stop Hunger group governance policies (Golden Rules).
· Must analyse and interpret complex financial information, audit findings, and risk data to identify control gaps and emerging risks.
· Required to provide independent challenge while maintaining constructive relationships with Trustees, auditors, and internal/ external stakeholders.
· Must uphold high standards of integrity, confidentiality, and discretion when handling sensitive financial or governance matters.
· Needs to promote and maintain a strong internal control environment within the context of a small‑charity finance model and dual audit requirements.
· Must ensure transparent, evidence‑based recommendations while managing potential tensions between operational delivery and governance expectations.
· Expected to support the Board of Trustees in meeting its oversight responsibilities by providing objective, timely, and well‑reasoned advice.



	4.  Accountabilities – Give the 3 to 5 key outputs of the position vis-à-vis the organization; they should focus on end results, not duties or activities.

	
Strengthen financial governance by ensuring effective oversight of financial statements, internal controls, and compliance requirements.
Enhance audit quality and transparency through rigorous scrutiny of external audit plans, findings, and management responses, ensuring actions are completed.
Improve organisational risk management by contributing to the development, monitoring, and follow‑through of the Foundation’s risk registers and mitigation plans.
Support robust governance by providing independent, evidence‑based recommendations that strengthen the Foundation’s control environment and decision‑making.
Enable effective Board oversight by delivering clear, timely written and verbal reports that inform Trustees and support accountability.




	2. 5. Dimensions – Point out the main figures / indicators to give some insight on the “volumes” managed by the position and/or the activity of the Department.

	
Provides independent oversight on the Foundation’s full annual financial statements and associated internal control environment.
Reviews and challenges delivery of two external audit cycles per year, including audit plans, findings, and management responses.
Contributes to the development and monitoring of the Foundation’s risk registers covering strategic, operational, financial, and compliance risks.
Advises the Board of Trustees, influencing governance decisions affecting the Foundation’s charitable activity, compliance, and financial integrity.
Supports the tracking and completion of audit recommendations, ensuring progress across the Foundation’s governance and risk processes.



	6. Job profile – Describe the qualifications (Education & experience), competencies and skills needed to succeed in the position.

	
Essential
· Strong financial literacy and understanding of audit processes.
· Experience in governance, finance, risk management, or controls.
· Ability to analyse complex information and offer independent challenge.
· High level of integrity, confidentiality, and discretion.
· Commitment to Stop Hunger’s mission and values.
Desirable
· Charity Commission or not for profit regulatory experience.
· Experience with dual audit environments or small charity finance models.


	




	2. 7.  Organization chart – Indicate schematically the position of the job within the organization. It is sufficient to indicate one hierarchical level above (including possible functional boss) and, if applicable, one below the position. In the horizontal direction, the other jobs reporting to the same superior should be indicated.

	




Levels
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__________________________________	Stop Hunger Board of Trustees
Job holder	Immediate Manager
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