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HEALTHCARE




JOB DESCRIPTION

------------------------------------------------------------------------------------------------------------------------

JOB TITLE:


CHEF
LOCATION:


CATERING DEPARTMENT
RESPONSIBLE TO:

CHEF MANAGER
BASE:



WYTHENSHAWE HOSPITAL
-----------------------------------------------------------------------------------------------------------------------------------------
JOB SUMMARY:

To assist in the production of meals for service at the required times in line with the contract specification. Ensuring at all times that the food produced is to the company’s standards and ensures the client’s and customer satisfaction.

PRINCIPAL DUTIES:

1.
To ensure the Company’s statutory regulations regarding hygiene, safety and cleanliness in the kitchen and ancillary areas are complied with in all tasks undertaken by staff and by visitors. 


2.
To provide high personal standards of performance, hygiene and appearance.
3.
To ensure the cleanliness and tidiness of the kitchen and surrounding area at all times as reasonably practical.
4.
To maintain good customer and colleague relations at all times.
5.
To assist as directed with all aspects of preparation and presentation within the budgetary costs to the company’s standards and to receive training as necessary.
6.
To ensure the prompt service of all meals and services at the required times to the company’s standards and client’s satisfaction.
7.
To be aware and adhere to portion sizes and control portion standards during production and service.
8.
To cater for special diet requirements for patient feeding as required.
10.
To assist with menu planning, rotas, ordering etc and receive any relevant training as necessary.
11.
To maintain records and carry out all necessary temperature checks as directed/

12.
To ensure the prompt service of all meals and services at the required times to the company’s standards and the client’s satisfaction.
13.
To report any compliments, complaints or incident of theft, fire, accident, loss, damage or other irregularity and take such action as is necessary or practicable.
14.
Weekend duty chef – sole decision maker – direct line of supervision as agreed.

Knowledge and Skills:
Qualified chef
Ability to understand detailed instruction
Ability to understand and adhere to current legislation at all times
Ability to allocate resources effectively
Good literacy and numeracy skills
Ability to motivate teams as required
Good communications skills
Ability to demonstrate flair within food offers
Health and Safety:

Health Act 2006 Staff Responsibility 

· To Assist the Trust in reducing healthcare associated infections you should be familiar with the Trust Hand Decontamination Policy, attend mandatory inductions training and be compliant with all hand hygiene standards at all times. 

· Take care of their own safety and others who may be affected by their actions or omissions.

· Adhere to Sodexo and department of health and safety policies and use any equipment of personal protective equipment provided to ensure safety.

· Co-operate with their managers to maintain safe systems and safe workplaces.

· Report any accidents/incidents or ill health, failings in premises equipment or personal protective equipment.

· Not interfere with any equipment provided to ensure Health and Safety.

· Not to attempt to carry out tasks or repairs beyond their competence.

TCN 356 relating to the Health Act 2006 Infection Control Paragraph

“As member of a clinical team your personal contribution to reducing healthcare associated infections (HCAIs) require you to be familiar with the Trust’s Infection Control Manual including the Hand Decontamination Policy, Personal Protective Equipment Policy, safe procedures for using aseptic techniques and safe disposal of sharps.  You must be aware of your role in the decontamination of patient shared equipment and are required to attend mandatory training in Infection Prevention & Control and support the Trust in achieving compliance with the Health Act 2006 (all measures known to be affective in reducing Health Care Acquired Infections)”

This description is not intended to be an exhaustive list of duties of the post holder and may be varied in the light of changing circumstances.

I understand and accept the responsibilities and duties of the post.

Signed by member of Staff : ………………………………………………………………….

Date : …………………………………………………………………………………………..

Signed by Manager : ………………………………………………………………………….

Date : …………………………………………………………………………………………..
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