
	[bookmark: _Hlk521439231]Function:
	I2020 Contract Gen 2 Belfast Northern Ireland

	Position:  
	Economist 

	Job holder:
	To be confrmed

	Date (in job since):
	To be confirmed

	Immediate manager 
(N+1 Job title and name):
	Programme Manager PMO

	Additional reporting line to:
	Head of Programmes and Projects

	Position location:
	Greater Belfast Area / Belfast, with hybrid working in line with business need

	


	1.  Purpose of the Job – State concisely the aim of the job.  

	To provide high quality, reliable, accurate and timely economic analysis, advice and briefing to support effective decision making across policy, programme, appraisal and evaluation work. The post holder will apply professional economic methods to develop evidence-based recommendations, support senior decision makers, and help ensure that business cases, appraisals and evaluations are robust, proportionate and aligned with public value.

	



	2. 	Dimensions – 

	Salary range:
	
	Hours:40 per week
	
	Post type: Permanent
	
	Hybrid working:
Yes
	
	Profession workforce:
	

	
	
	Location: Greater Belfast
	
	
	
	
	
	
	

	
	
	Financial authority:
	
	
	
	Travel: No
	
	Reporting: Programme Manager PMO
	

	
	
	Security Level: CTC
	
	
	
	
	
	
	

	Characteristics 
	Professional economist role within the economist profession, deployed to support departmental priorities through economic briefing, research, appraisal, evaluation, business cases, policy development and stakeholder engagement.




	3. 	Organisation chart – 

	Programme Manager PMO




Economist
PMO Lead
Project Planner






	[bookmark: _Hlk521439198]4. Context and main issues – 

	The role holder will need to:
Maintain an up-to-date understanding of economic issues in Northern Ireland, the UK and internationally, and apply this knowledge to departmental priorities.
Provide objective, rigorous and proportionate economic advice in a constrained fiscal environment with high demand for public services.
Translate complex quantitative and qualitative evidence into clear options, risks and recommendations for Ministers, Senior Officials and delivery teams.
Support robust policy, strategy and programme development, including appraisal, evaluation, benchmarking and economic impact assessment.
Work constructively with analysts, policy colleagues, finance colleagues, arm’s length bodies, external stakeholders, academics and researchers.

The work is based solely within a construction and estate management / development environment.




	5.  Main assignments – 

	Advising and delivering on economic strategy for most cost effective means of achieving Estates Strategy.
Develop and issue corresponding business cases and work with Estates Services and the Economic Advisory Team to achieve best outcomes.





	6.  Accountabilities – 

	Key Relationships:
Programme Manager PMO, Project Managers, Head of Projects and the Service Manager.
Departmental policy, finance, delivery and programme teams.
.
Programme Values:
Objectivity, professional rigour, impartiality and evidence-based advice.
Public value, transparency, accountability and value for money.
Collaboration, responsiveness, continuous improvement and delivery at pace.
Clear communication of uncertainty, options, risks and trade-offs.



	7.  Person Specification 

	Strong knowledge of economic concepts, appraisal methodology, evaluation practice and applied analytical techniques.
Ability to interpret, analyse and present quantitative and qualitative evidence for policy and decision-making purposes.
Experience producing clear written products, including submissions, briefings, reports, business cases or evaluation material.
Sound judgement, including the ability to make proportionate recommendations in uncertain, sensitive or time-pressured contexts.
Strong stakeholder management skills and the ability to explain complex economic issues to non-specialist audiences.
Ability to plan and manage workloads, competing priorities and resources to deliver accurate outputs to deadline.
Commitment to continuous professional development and maintaining current economic knowledge.
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	Seeing the Big Picture: understands strategic drivers and the wider economic, fiscal and policy context.
Making Effective Decisions: uses evidence, analysis and professional judgement to develop robust options and recommendations.
Communicating and Influencing: presents complex analysis clearly and confidently to specialist and non-specialist audiences.
Working Together: builds effective relationships across departments, professions and external stakeholder groups.
Managing a Quality Service: ensures analytical products are accurate, proportionate, well documented and quality assured.
Delivering at Pace: manages deadlines, competing priorities and uncertainty while maintaining quality.
Leadership: supports professional standards, develops others where applicable and contributes to a positive analytical culture.





	9.  Essential & Desirable Criteria – 

	Essential
At least a second-class honours degree with Economics as a major component, or a relevant/equivalent qualification accepted by the selection panel.
At least 2 years’ post-qualification experience, gained within the last 10 years, in undertaking economic research and analysis.
Demonstrable ability to produce accurate economic advice, briefing or analytical outputs for decision makers.
Ability to work collaboratively and manage competing priorities to deliver high quality outputs to deadline.
Experience of working within a construction related field.
Desirable
Experience developing or quality-assuring economic appraisals, business cases, evaluations or post-project evaluations.
Experience using quantitative analytical tools, modelling, data analysis or economic impact assessment techniques.
Experience briefing senior leaders, boards or external stakeholders on economic evidence and recommendations.
Experience managing staff, projects, budgets or multi-disciplinary analytical work.
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	Version
	v.01
	Date
	01/09/2026

	Document Owner
	Alan Vennard

	
	
	
	

	
	

	
	
	
	

	
	









	[bookmark: _Hlk47417219]11.  Employee Approval – To be completed by employee

	
	Employee Name
	David Magowan
	Date
	To be confirmed













