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	Function:
	Finance

	Position:  
	[bookmark: _Hlk43750448]Financial Accounting & Reporting Manager

	Job holder:
	Backfill of existing position

	Date (in job since):
	

	Immediate manager 
(N+1 Job title and name):
	Krushal Patel 

	Additional reporting line to:
	n/a

	Position location:
	One Southampton Row, Holborn, London

	


	1.  Purpose of the Job – State concisely the aim of the job.  

	
· This role is part of a team of 4 who will share the responsibilities laid-out in this job description. Note, remaining 3 team members are based in Mumbai.
· The person in this role will be responsible for reporting the region’s financial statements monthly, ensuring compliance to reporting standards, group deadlines, and control over our balance sheet. This involves working closely with Group Finance, UK&I Finance Directors and other areas of the business to tackle issues related to reporting and drive process improvement. 
· They will also be heavily involved in the production, external audit and filing of our circa 70 sets of statutory accounts.


	
	2. 	Dimensions – Point out the main figures / indicators to give some insight on the “volumes” managed by the position and/or the activity of the Department.

	FY25
Revenue €2.0bn



	Growth opportunities across all segments.
	· 8 customer / trading segments: Corporate, Government, Sodexo Live!, Global Events, Energy and Resources, Entegra, Schools and Universities and Healthcare.
· 70 legal entities, of which 30+ are trading.
· Region lead to Group Consolidation team 

	· Characteristics: Member region finance transversal leadership team
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Draft.  Version:  27-03-2014

	3. 	Organisation chart – Indicate schematically the position of the job within the organisation. It is sufficient to indicate one hierarchical level above (including possible functional boss) and, if applicable, one below the position. In the horizontal direction, the other jobs reporting to the same superior should be indicated.

	

RED – Role being recruited
BLUE – Existing Roles based in UK.
ORANGE – Existing Roles based in Mumbai, India





	4. Context and main issues – Describe the most difficult types of problems the jobholder has to face (internal or external to Sodexo) and/or the regulations, guidelines, practices that are to be adhered to.

	· 30+ trading and 40+ dormant legal entities across England, Scotland, Republic of Ireland, Cyprus, New Zealand. 
· Complex company structure due to a history of external acquisitions.
· A joint-venture and participation in several PFIs.
· Reporting in IFRS to parent entity in France.
· Strategy of external growth with on average 1 acquisition per year.
· Financial shared services being offshored to Portugal, Treasury Centre in Ireland.
· Roles and activities of team combined between UK and Mumbai, India
· On-going project to reduce number of legal entities




	5.  Main assignments – Indicate the main activities / duties to be conducted in the job.

	
· Delivery of monthly actual P&L, balance sheet and cash-flow statement in the reporting system HFM. This includes closing of the SAP subledgers and general ledger according to the defined timeline and loading this data into our group reporting system (HFM) working to resolve any issues and drive efficiencies . 
· Submit controlled accounts by working day 4 and take responsibility of finding and implementing efficiencies in the monthly controlling process.
· Drive improvement of the quality of accounting information to facilitate monthly reporting process, working closely with our accounting shared services centre in Porto, the segment financial controllers, the FP&A team and IS&T for necessary system developments.
· Work closely with segment Finance Directors in ensuring agreed acquisition accounting for acquired entities, and in supporting with corporate disposals in line with group reporting requirements 
· Work closely with segment Finance Controllers and Head of Finance – Region Management Reporting to improve control over the balance sheet.
· Develop and create monthly entity reporting to inform the region CFO.
· Work with the finance director of our global sports events business to guarantee correct reporting of trading, assets and liabilities.
· User of the Planon (asset management tool used for IFRS 16 impact calculation) finance processes: coordinate monthly update of information, monthly close and booking of IFRS 16 journals in the accounting system and controlling of resulting impacts in the financial statements.
· Responsible for the production, audit, signature and filing of the companies’ entities statutory accounts (circa 30+ trading entities and 40+ dormant entities).
· Responsible for ensuring SAP and group entity reporting in line with statutory reporting, with minimal exceptions being fully and clearly auditable.
· Technical point of reference for Finance Directors for all technical accounting matters in UK GAAP and IFRS (IFRS 2, IFRS 9, IFRS 15 and IFRS 16). Own implementation of new accounting standards in the region, working closely with the Group Director of Accounting Methods and Procedures and the Region’s Finance Directors.
· Own the monthly and annual calendar for meeting reporting deadlines for Group consolidation.
· Involved in the bi-yearly external audit process. This includes being the point of contact for external auditors, coordinating preparation of the PBC list documentation, follow-up progress of the audit.
· Support the project to optimize the company structure: strike-off dormants, reduce the number of entities.
· Accountable for management accounting of holdings entities and PFIs.
· Own accounting issues log quarterly review with Group Consolidation Director.
· Manage specific finance processes such as pensions accounting, free shares accounting, distribution of dividends, apprenticeship levy prepayment, loans accounting, exceptional costs accounting.
· Accountable for ONS and Cabinet office reporting.




	6.  Accountabilities – Give the 3 to 5 key outputs of the position vis-à-vis the organization; they should focus on end results, not duties or activities.

	· Closure of ERP systems and subsequent delivery of monthly financial statements in HFM at defined deadline.
· Statutory accounts in required timeframe.
· IFRS compliance.
· Support the reduction of the number of entities.
· Ensure ERP and group entity reporting in line with statutory reporting, with minimal exceptions being fully and clearly auditable




	7.  Person Specification – Indicate the skills, knowledge and experience that the job holder should require to conduct the role effectively

	· Qualified accountant (ACA)
· 3+ years’ experience in a finance position, ideally practice and industry
· Experience of IFRS reporting and UK GAAP
· Experience with accounting systems (SAP) and financial reporting/consolidation systems (HFM)
· Resilient and motivated with drive and determination to identify and resolve issues
· Ability to work independently and as part of a team
· Ability to communicate effectively at all levels
· Ability to work under pressure; think clearly and act decisively
· Flexible and comfortable with working in a context of change
· Good personal organisation skills



	8.  Competencies – Indicate which of the Sodexo core competencies and any professional competencies that the role requires

	
	Ensures accountability
	Being resilient

	Team player
	Communicates effectively

	Optimises work processes
	Collaborates

	Work to tight deadlines
	Analysis and decision making






	9.  Management Approval – To be completed by document owner

	
	Version
	1
	Date
	20/11/2025

	Document Owner
	Krushal Patel







Director Financial Management UK&I


Financial Accounting and Reporting Manager


Reporting Senior Manager


Head of Finance UK&I - Financial Reporting


Financial Accounting and Reporting Manager


Finance Projects Manager


image2.jpeg
*
sodexo





